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President’s Note
Dear members
Seven months ago, I was elected President of this pre-eminent professional organisation, and I am happy to share that the 
journey so far has been exciting and stimulating.
To the Presidium, Past Presidents, Committees and the Secretariat, I am indebted for the continued support you have shown. 
Indeed, it is that collective effort which makes the Institute of Chartered Accountants of Zimbabwe (ICAZ) what it is today.

“We are certainly 
ready to face these 

new challenges as we 
continue to develop 

agile professionals who 
understand the new 

realities of a fast changing 
world.”

Fungai C. Kuipa - ICAZ President

ICAZ joins CAW - President’s Note

Celebration legacy project. The Book will 
celebrate the people and organisations that 
contributed to what ICAZ is today and will be a 
memento for generations to come. Every CA(Z) 
of our time should endeavour to be in the book 
and own one.

The ICAZ Excellence Awards
the institute is introducing awards to honour, 
celebrate and appreciate members of the 
Institute, whether resident or non-resident in 
Zimbabwe, for their significant contribution 
in representing, promoting and enhancing 
the Accountancy profession as well as 
strengthening the ICAZ brand. The awards will 
be presented at the Annual Winter School to 
be held in Victoria Falls at the Elephant Hills 
from 16-19 July 2020.  On this note I would like 
to thank all members who responded to the 
Winter school survey. We were able to gain a 
lot of insight into your expectations and this 
is being incorporated in the planning. Looking 
forward to seeing you at ‘The Smoke That 
Thunders!’

Promoting Equality
The International Women’s Month 2020 
campaign theme is #EachforEqual. An equal 
world is an enabled world and will be running 
during the month of March. ICAZ, through 
WeCAN, will be promoting the benefits of 
gender diversity and contributing to the 
#EachforEqual global campaign. We will be 
sharing how the Institute and its members 
are embracing diversity and forging gender 
equality. The Global profession is encouraging 
professionals to play a part in the promotion of 
the Sustainable Development Goals (SDGs) and 
all members are invited to participate.
Finally, colleagues may we all continue to 
remain in good standing by ensuring our 
subscriptions are paid up and our CDP records 
are regularly up dated. Being part of Global 
networks requires that we stringently ensure 
adherence to CPDS to maintain quality of the 
qualification. 
 The work of reclaiming our relevance 
continues. ICAZ is each and every one of us 
combined! May we all play our part.

Fungai C. Kuipa 

to provide on time, fit for purpose business 
information. 
The profession at an international level is 
calling for reskilling so as to be future fit. To 
that end The Institute will be entering into 
strategic partnerships to ensure that relevant 
short courses are available for members to keep 
themselves up to date with topical areas such 
as Climate Change, Integrated Reporting, Data 
Analytics and Corporate structuring/Financing 
and Taxation. To that end, we have a project 
team that is focused on ensuring that the 
profession becomes “future ready” by driving 
the necessary initiatives forward. In addition, 
the Continuous Professional Development 
(CPD) seminars that ensure that our members 
remain adept at managing this change will be 
ongoing. 
In line with the mission to enhance the 
International standing of the CA(Z) 
qualification for the benefit of the members, 
ICAZ is now a member of Chartered 
Accountants Worldwide (CAW). Being a part of 
this network will further increase the value and 
reputation of the CA(Z) brand in Zimbabwe 
and internationally. We urge members to fully 
exploit this association to their best advantage.
I implore you to continue supporting the 
Institute initiatives which are aimed at better 
serving you and increasing the value of our 
brand. A number of initiatives have been laid 
out, these being:

The ICAZ Centenary Book
ICAZ is publishing a book chronicling   its 
100year history as part of our Centennial 
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For our profession, the year has brought 
many changes from a regulatory perspective 
such as the ZSE disclosures, various 

Statutory Instruments, New Companies Act 
and socio-economic challenges such as drought, 
hyperinflation, fuel and foreign currency 
shortages which directly impacts us. We are 
certainly ready to face these new challenges as 
we continue to develop agile professionals who 
understand the new realities of a fast-changing 
world.  They require us to continue to revisit 
what we do, how we do it and the speed at 
which it is done. Real time information at the 
press of a button is what drives our world today. 
I urge you to continuously sharpen your skills 
and hone your mind sets in order to be ready 
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Speaking from the side lines of 
the CAW event where ICAZ was 
welcomed to the network in New 

York on 23 February 2020, the ICAZ 
CEO, Gloria Zvaravanhu, expressed how 
exciting it was to be part of the global 
network for the benefit of the institute, 
its members and for putting Zimbabwe 
on the global map. 
“The Institute’s mission is to enhance the 
International standing and recognition 
of the CA(Z) qualification to support its 
members in providing quality services 
in the public interest, this initiative does 
just that” She said
ICAZ becomes the 15th member to join 
this network of globally-recognised 
Chartered Accountancy bodies that 
are committed to enhancing the value 
and socio-economic contribution of 
the brand and the profession and works 
to develop and promote the vital role 
that Chartered Accountants play in the 
global economy. 
The founding institutes of the network 
are Chartered Accountants Australia and 

New Zealand (CA ANZ), Chartered 
Accountants 

Ireland (CAI), 
Institute of Chartered 
Accountants in England and 
Wales (ICAEW), the South African 
Institute of Chartered Accountants 
(SAICA) and the Institute of 
Chartered Accountants of Scotland 
(ICAS). ICAZ has for many years had 
mutual recognition agreements 
with all these leading institutes 
where they recognise each 
other’s qualifications as 
equal in standing.
Fungai 

Kuipa, 
ICAZ’s President expressed 
how ICAZ was a worldwide brand as 
its members had career mobility and 
flexibility to work anywhere in the world 
and proudly representing Zimbabwe.
“Membership and recognition 
from CAW is a confirmation and 
acknowledgement of the strength of 
the CA Zimbabwe qualification, with is 
ranking equally with leading CA brands 
in the CAW network. The CA(Z) brand 

is in sync with the ever-changing 
regional and global environment and 
attests to the international standing 
and rigour of the CA qualification 
process,” Kuipa said.
“Our qualification speaks for itself 
internationally, our members are 
leaders not just in Zimbabwe but 
Internationally, facts speak for 
themselves and cannot be disputed” 
Kuipa added. The CA(Z) members 
will welcome the opportunity to 
associate with CAW and its network 
of over 700,000 CAs, to strengthen the 
role of the accountancy profession 
and influence the future of the global 
profession.
Michael Izza, CAW’s Chairman and 
also ICAEW CE said: “I am pleased to 
see ICAZ join the CAW family. Every 
member brings something new to the 
table and we look forward to working 
with them on developing 
the profession and 
enhancing the 
value to our 
members”. 
He said 

ICAZ 
has 

played a 
key role in 

developing 
the 

accountancy 
profession in 
Zimbabwe 
over the last 

century and 
shares CAW’s 

ambition to “work 
together and 
promote the very 
highest standards 
of the profession 

globally”. 
“We are 

committed 
to growing 

CAW 
and 
working 

together 
with other 
like-minded 
bodies to 
promote the 
brand and support 
our members 
wherever they are in 

the world,” he added.
The forming of Global networks 
that support members to deliver 
best value to their economies 
and abroad was underscored as a 
key strategic initiative at the just 
ended International Federation of 
Accountants (IFAC) CEO forum, 
which the ICAZ CE and other 
Global CEs attended in New York 
recently.
“Being part of CAW places even 
more rigour on our qualification 
process and post qualification 
requirements of continuous 
professional development, 
this should assure the market 
of a product which meets 
international quality standards” 
Zvaravanhu said 
“If you employ CAs you are now 
assured of globally connected 
people with strong expansive 
networks, you do not only 
employ a person, you get access 
to networks, resources and 
global support backing the 
CA you employ…what a load 
of value for your money!” she 
remarked
Being a member of CAW brings 
a lot of opportunities for the 
young CAs in their preparation 
as the future global leaders. 
CAW sends delegates to the One 
Young World Summit annually, 
the leading world summit for 
developing future Global leaders. 

The Institute of Chartered Accountants of Zimbabwe (ICAZ) 
was recently admitted into membership of the leading and 
prestigious Global network of Chartered Accountants bodies, 
Chartered Accountants Worldwide (CAW). 

Expanding Horizons

Michael Izza presenting CAW’s membership certificate to Gloria Zvaravanhu.

Members from around the World welcoming ICAZ membership into CAW.  

ICAZ young members will now 
have an opportunity to also 
experience such opportunities.
IFAC and CAW are encouraging 
all CA bodies to lead in the 
drive to attain the Sustainable 
Development Goals (SDGs). 
With the support of CAW, ICAZ 
will be launching a business 
forum in Zimbabwe to promote 
the focus and attention to SDGs 
by public and private sector. This 
aligns well with ICAZ’s vision to 
be the Pre-eminent professional 
body in the development and 
promotion of accountancy, 
assurance and advisory services, 
business and good governance 
practices. 
ICAZ is the largest and oldest 
Professional Accountancy 
Organization in Zimbabwe, 
established under the CA 
Act in 1918, it is a founding 
member of the International 
Federation of Accountants and 
contributes to the majority 
of members registered by 
the Public Accountants and 
Auditors Board in Zimbabwe.  
ICAZ is a significant contributor 
and influencer at an African 
Federation of accountants’ 
level where the ICAZ CEO is 
representing the 15 Southern 
African bodies on the 
Continental Board. ICAZ is also 
represented at IFAC where the 
CEO serves on the Professional 
Accountants in Business 
committee of the IFAC Board. §
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Escalating the fight 
against corruption

THE Institute of Chartered Accountants 
of Zimbabwe (ICAZ) is escalating its 
efforts towards the development and 

promotion of good governance practices in 
the country following its 100-day anti-cor-
ruption campaign.
ICAZ president, Fungai Kuipa said the insti-
tute has many initiatives lined up to encour-
age good governance practices, “which will 
also go a long way in curbing corruption”. 
“This will come in the form of Continuous 
Professional Development (CPD) seminars or 
workshops that will result in submission of 
papers to authorities with recommendations 
in the fight against corruption,” Kuipa said in 
a statement recently. 
This will be in addition to the ethical guide-
lines that are already in place.       
“Internally, ICAZ requires its members to 
adhere to Code of Ethics for Professional 
Accountants and stern disciplinary measures 
are taken for any non-adherence.
“Any non-adherence to the Code of Ethics is 
taken seriously by the Institute and any such 
cases are subjected to investigative and disci-
plinary procedures,” he said.
“ICAZ fully investigates all cases and disci-
plinary sanctions are given in accordance 
with the CA Act and by-laws,” he added.
The president noted that the institute be-
lieves the 100-day, 100-voices anti-corruption 
campaign, which ran from the 1st of October, 
“has changed someone’s actions, deterred 
someone from corrupt activities and im-
proved our accountability.”
“The campaign was impactful in raising 
awareness on the ills of corruption,” he said.
Speaking at the launch of the campaign in 
October, Kuipa pointed out that one of the 
key areas that has crippled the Zimbabwean 
economy is corruption.
“The government has been vocalising its 
stance on anti-corruption which culminated 
in the new Anti-corruption commission be-
ing put in place. We believe that it is an op-
portune time for ICAZ to voice their stance 
as far as corruption is concerned in the 
form of a public campaign to encourage the 
shunning of corrupt activities in both private 
and public sector in an effort to contribute 

towards stemming out corruption and resus-
citating the economy,” Kuipa said.
It comes as the corruption index for Zimba-
bwe as reported by Transparency Interna-
tional (TI) has deteriorated from a high of 
42/100 in 1998 to 22/100 in 2018 with latest 
ranking putting the country at 160 out of 
175.
It also comes as Auditor-General Mildred 
Chiri’s reports have unearthed various acts of 
negligence, outright incompetence and mal-
feasance over the years.
The Auditor-General’s latest report showed 
that corruption had driven the majority of 
the country’s 107 parastatals to the brink of 
collapse, with net liabilities outstripping as-
sets and mounting debts.
With the parastatals being technically insol-
vent, they not only rely on treasury bailouts 
for survival, but contribute just two percent 
to the country’s gross domestic product.

And as the country has been bundled among 
the most corrupt by TI, analysts also contend 
that there is a “serious correlation between 
large-scale thieving or corruption and stunt-
ed growth for weak capitals like Harare”.
“As a nation, we have to fight corruption 
in-order to grow the economy. We all have 
the power to stop corruption,” Kuipa said.
The president reiterated that the institute 
still has considerable ground to cover with 
regards to the development and promotion 
of good corporate governance practices.
“As a thought and opinion leading institute, 
ICAZ plays and should play fundamental role 
in good governance practices and its voice 
and stand should be heard and well defined 
in that area.
“As a member of the Public Accountants and 
Auditors Board, Pan African Federation of 
Accountants and International Federation of 
Accountants, ICAZ ascribes to highest stan-
dards of ethical conduct.
“ICAZ members are expected to ascribe to 
International standards of ethical conduct 
and professional behaviour. Being members 
of influence in the economy ICAZ endeav-
ours to influence both private and public sec-
tor in practising good corporate governance,” 
Kuipa said. §

Should any persons have any complaints against a member of ICAZ (CA(Z), AA(Z), they can send 
their complaints in the form of an affidavit to ICAZ by hand, post or email to registry@icaz.org.zw 
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Hurdles ahead...
An analysis of the 2020 Zimbabwe National Budget 

The 2020 National Budget was 
announced by the Min-
ister of Finance and 

Economic Development, 
Hon. M. Ncube, under the 
theme “Gearing for Higher 
Productivity, Growth and Job 
Creation”. 
Headwinds Pummeling the Econ-
omy
The 2020 National Budget was crafted 
at a time when the economy is experi-
encing stagflation with November 2019 
implied annual inflation at 481% and a pro-
jected GDP decline of 6.5% GDP in 2019. The 
2019 budget had projected a GDP growth rate 
of 3% and end period inflation of 5%. These 
missed targets translate to less than optimistic 
expectations in the economy and a yearning for 
an earth shifting budget statement that signals 
getting the economy back onto a stable path.
The economy is hemorrhaging from shortage 
of foreign currency and a volatile exchange 
rate which are accelerated by an inefficient 
interbank market for foreign exchange. A redol-
larisation tide is sweeping across the country as 
the economy is witnessing the following:
•	 The	informal	sector	is	transacting	in	USD,	
•	 There	are	dollarisation	special	permissions	

granted to tourist facilities including restau-
rants, fast food joints and in-store delicates-
sens in some supermarkets.

•	 The	government	is	collecting	license	fees,	
duties and taxes in USD in certain instances 
where trade is in USD or where goods are 
designated to be paying duty in USD.

•	 There	is	implied	dollarisation	in	the	formal	
sector as businesses index their prices 
against the USD.

•	 Electricity	is	now	being	charged	in	USD	to	
exporters.

Industry is experiencing low capacity utilisation 
because of absence of key economic enablers 
namely electricity, water and fuel. A huge con-
fidence deficit is also existing in the economy 
due policy inconsistencies, incredibility and a 
difficult doing business environment with so 
many Statutory Instruments (SI) being promul-
gated to regulate the economy. 
A restive working class is taking to industrial 
actions due to eroded incomes leading to in-
efficient public service delivery. The economy 
is also faced with high unemployment levels 
which leads to high dependency ratios on the 
working class leaving little room for savings and 

investment on already low disposable 
incomes. This also communicates ris-

ing poverty levels in the economy.
Objectives of the 2020 National 

Budget
The 2020 National Budget sig-

naled the exit from austerity 
to growth stimulation. It 

also enunciated policies 
that promote production 

oriented investment, pro-
ductivity and growth. 

Some measures were 
put in place to create 
employment for the 
youth and foster 

competitiveness of 
local industries. The Fis-

cal Policy also pronounced 
measures that promote more sus-
tainable and inclusive development, 
export diversification and import 
substitution. The reengagement with 
the International Community which will 
enable the economy to meet its Budget 
objectives was also at the fore. The Minister 
also undertook to manage expenditure within 
the allocated budget supported by non-infla-
tionary financing and complemented by a tight 
monetary policy framework.
Below is a synopsis of selected policy measures 
that were enunciated in the 2020 National 
Budget. 
•	 Increase in the tax free income threshold 

from ZWL700 to ZWL2000 per month 
and reduction of corporate tax from 25% 
to 24%. The measure will go a long way in 
boosting aggregate demand, which is nec-
essary to enhance local industry capacity 
utilisation. As a result of high inflation lev-
els the productive sector is constrained by 
declining aggregate demand due to erosion 
of disposable incomes.

•	 Tax credit for youth employment and 
Youth empowerment funds.

•	 The 5% of excise duty revenue collected on 
fuel will be directed towards the construc-
tion and rehabilitation of Beitbridge-Ha-
rare-Chirundu highway. This enhances the 
development of transport infrastructure 
for easy access to markets by the produc-
tive sector.

•	 The suspension of duty on Semi-Knocked 
Down (SKD) Kits will promote local assem-
bly and boost exports of motor vehicles 

into the region. Assembling of cars 
locally will create more employment 
opportunities and re-establishes 
value chains which is vital for 
industrial development. 
However, such efforts 
should be comple-
mented by laws 
that support 
the Local 
Con-

tent 
Policy 
through 
procure-
ment of locally 
produced goods 
especially by govern-
ment since it constitute 
a huge market.

•	 Duty suspension, refunds 
and rebate facilities on some 
raw materials incentivizes small 
scale enterprises to formalize their 
operations giving them the opportunity 
to evolve into large corporates. This also 
widens the tax base for the tax collector. 
The intent of the fiscal policy measures is 
to reduce costs of production, boost local 
production, create employment and in-
creasing exports.  

•	 Ease of doing business reforms, implement-
ing robust Public Financial Management 
Systems and addressing corruption.

8 March 2020
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The Macroeconomic Framework for the 2020 
National Budget is summarized below
Macro Fiscal Framework
•		Expenditures	–	ZWL63.6	billion
•		Revenue	–	ZWL58.6	billion
•	 Overall	Balance	–	(ZWL	5	billion)	1.5%	of	

GDP.
•	 Projected	mom	inflation–2%
•	 GDP	growth	–	3%
Challenges to Implementing the Fiscal 
Policy

The challenges that are highlighted below 
represent hurdles that all economic agents, 
particularly policymakers need to confront for 
effective policy implementation.

Though the macroeconomic framework 
seems to be sustainable, there is need 

for confidence building through pro-
vision of a stable macroeconomic 

environment in all markets of 
the economy. The govern-

ment should come up with 
innovative ways of deal-

ing with the projected 
budget deficit so 

that it is not 
infla- tionary. 

Al-

though 
the 2020 National Budget announced a 

Budget Deficit of ZWL5 billion, which is 1.5% 
of GPD, the fragility of the economy causes any 
increases in money supply to have a dispropor-
tionate impact on the exchange rate, which 
subsequently feeds into inflation. 
Growth in money supply is looming as the 
government may resort to Central Bank accom-
modation and monetization of budget deficit 
to finance the maturities of US$ denominated 
Treasury Bills which may be converted to ZWL 

at the going exchange rate. 
This is especially so in the 

absence of non-inflation-
ary financing options as 

the country is currently 

not receiving any Balance of Payment support 
from the international economy.
The servicing of legacy debt which was assumed 
by the RBZ at 1:1 exchange rate is likely to in-
crease money supply in the economy. Currently, 
the exchange rate is at 16 to the US$ and it be-
comes expensive to service external obligations 
when the exchange rate depreciates.
The country is faced with restive civil service 
employees which can lead to increased employ-
ment costs for the public service given that they 
are calling for higher wages because disposable 
incomes are being eroded by inflation.
The window to create more money in the 
economy will open as government is faced with 
a high subsidy bill for basic commodities con-
sidering that the country is faced with another 
drought in the 2019/20 agricultural season. A 
poor 2019/20 agriculture season will negatively 
affect the implementation of the Fiscal Policy. 
The 2020 Budget real numbers are smaller than 
the 2019 Budget numbers. This implies that the 
growth in the budget is nominal. This may lead 
to poor implementation of the Fiscal Policy as 
potential exchange losses and hyperinflation 
will erode the nominal numbers.
The productive sector welcomes the stimulus 
packages proposed in the budget, but they 
will amount to nothing in the absence of a 
stable macroeconomic environment which is 
threatened by inflation. Absence of comple-
mentarity between Fiscal Policy and Monetary 
Policy could result in unbudgeted expenditures. 
This would lead to money creation to finance 
the expenditures and subsequently, inflation. 
Inflation leads to non-implementation of some 
of the Fiscal Policy measures leading to the inef-
fectiveness of the stimulus package in the Fiscal 
Policy. Economic agents are thus worried about 
the impact of inflation on the budget and there 
is need to tame inflation through creating a 
stable macroeconomic environment (currency, 
exchange rate and inflation stability are essen-
tial). Measures to boost aggregate demand may 
be moot in an inflationary environment.
The absence of key economic enablers (electric-
ity, fuel and water) are creating a difficult doing 
business environment which makes it difficult 
for the productive sector to respond to the 
stimulus packages in the Fiscal Policy.
The opaque utilisation of foreign currency 
resources and the failure to shake off the dol-
larization hysteria will threaten the implemen-
tation of the Fiscal Policy. Re-dollarisation is a 
major risk to the implementation of the Budget 
as the informal sector estimated at 60% of the 
economy (IMF, 2018) is now settling transac-
tions in USD.  Economic reforms should be 
implemented with no exceptions to give them 
a chance to demonstrate their efficacy and to 
build confidence in the country’s policy making 
and implementation process. Redollarisation is 
being fueled by lack of confidence in the local 
currency by government and private economic 
agents through exemptions, exceptions, and 
exclusions.

Recommendations
Government should consider reverting to the 
cash budgeting concept, to tame the budget 
deficits. There is need for tracking budget 
performance and implementation, through 
perhaps quarterly review of key variables of the 
budget.
The productive sector is advocating for local 
procurement of inputs to be used for these 
infrastructure projects in order to support 
the Local Content policy. Government should 
also look into the issue of advance payments 
on contracts, which have been a source of 
instability in the economy, as service providers 
use these advance payments to source foreign 
currency on the parallel market as they seek to 
lock value. In the process they fueling parallel 
market rates and inflation.
There is need to provide fiscal space for the 
financing of the $24 billion infrastructure proj-
ects under capital expenditure (CAPEX) of the 
budget. Sequencing and prioritization of the in-
frastructure projects should also be considered. 
There is need to interrogate the potential ex-
change rate and inflation effects on the CAPEX 
so that it does not cause instability in the 
economy. This calls for policy harmonization 
between Fiscal and Monetary institutions.
Macroeconomic stability (prices, exchange 
rate,) and provision of a conducive ease of 
doing business environment should be para-
mount in the implementation of the 2020 Bud-
get. Adhering to a unified exchange rate system 
should stabilise the foreign exchange market as 
well as exhibiting some measure of confidence 
in the local currency. Policy makers should en-
sure that electricity, fuel and water are readily 
available as inputs into industry operations. 
Dumping of cheap imports should be halted to 
reduce pressure on foreign currency resources. 
The Social Contract should be implemented to 
address instabilities in the labour market. Polit-
ical will should be accompanied by publication 
of high frequency data of interbank market 
operations, foreign currency utilisation and 
monetary numbers so as to boost confidence 
in the economy. The reengagement efforts 
should heightened to open up lines of credit 
for working capital, investment and Balance of 
Payment Support.
Conclusion 
The government should implement inclusive 
growth initiatives which foster stability in the 
country as the national cake should be shared 
by all. This should be complemented by imple-
menting robust Public Financial Management 
Systems and aggressively dealing with corrup-
tion without fear or favour. The initiatives to 
cushion the vulnerable in society should be 
implemented in earnest so that they profit the 
intended beneficiaries without the societal 
elites positioning themselves to benefit from 
the subsidies. Policy harmonization, consistency 
and credibility which boost confidence with 
economic agents are key for effective imple-
mentation of the Fiscal Policy.  §
This report was prepared by the Confederation of Zimbabwe Industries.
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‘Breaking the mould’

The theme of the conference was Breaking 
the Mould – Fueling Creativity. It was 
inspired by the ever-changing professional 

landscape that Chartered Accountants (“CAs”) 
are faced with in their various industries. Given 
the current economic and political climate, 
CAs are constantly being challenged to use a 
multiplicity of skills, talents and expertise. The 
conference brought together a unique set of 
speakers, who have been trailblazers, breaking 
the mould in their chosen career paths, to 
chart new territories particularly in the North 
American region. The speakers set a tone for the 
attendees that demonstrated that they too can 
be trailblazers.
The public expectations for Chartered 
Accountants have been raised globally, making 
it imperative that CAs acquire new skills in a 
rapidly changing business environment. From 
participating in the launch and use of emerging 
technologies and financial instruments, to 
rewriting the framework for how these should 
be utilized, valued and audited. Chartered 
Accountants have been left with little choice but 
to break out of the established and traditional 
accountancy functions. They have pursued new 
paths in different careers by collaborating with 
professionals in various other fields like IT, Human 
Resources, Regulation, Law, Music and Sport. 
In the process they have been instrumental in 
creating new business solutions to the challenges 
facing their clients and communities.
Duduzile Shinya, the Senior Vice President of 
ICAZ was the guest of honor at the conference. 
In her address, she emphasized the Institute’s 
mission to enhance the international standing, 

brand and recognition of the Chartered 
Accountant (Zimbabwe) qualification to 
benefit its members and the institutions 
they serve. The Institute’s goal is to support 
its members in providing quality services in 
the public interest. She reminded members 
of the Institute’s core values of Responsibility, 
Honesty and Integrity and emphasized the 
need to uphold them. Apart from her role in 
the presidium of the Institute, Dudu has been 
a Council member of ICAZ, having served 
on the Audit and Finance Committee, as 
well as the Accounting Practices Committee. 
She currently chairs the Women Chartered 
Accountants’ Network (WeCan), which is a 
subcommittee of ICAZ. 
It was an engaging and pronounced 
networking weekend for attendees as the 
conference ran from Friday, welcome drinks/
happy hour into a full day Saturday which 
was split between a morning seminar and a 
gala dinner in the evening. The conference 
concluded with a boat cruise on Sunday 
afternoon, a perfect cooling off for attendees 
who had spent the previous day soaking 
in sometimes heated debate with fellow 
members regarding charting the best way 
forward for the Institute. Attendees enjoyed 
the beautiful waters of the Cayman Islands 
and reflected on the conference theme and 
takeaways.
Saturday morning’s keynote speaker was 
Zimbabwe born, Blair Lilford, founder/
owner of SALT Technology Group (SALT). 
Blair delivered a message on innovation and 
creativity, an area in which he has exceled. 

Blair has more than 20 years of experience 
in information technology solutions and 
operations management. SALT brought the 
first Microsoft Azure Stack to the Caribbean 
and looks to bring a second one to the region 
in 2020. Under his management, SALT was 
named 2017 and 2018 Microsoft Partner of 
the Year for the Cayman Islands and received 
the Outstanding Innovation Award from the 
Cayman Islands Chamber of Commerce in their 
first year of business. www.salt.ky
A panel discussion consisting of five speakers 
from the fields of Asset Management 
(Hedge Funds), Block Chain Technology & 
Cryptocurrency, Human Resources, Law and 
Regulatory Compliance followed the keynote 
speech. In keeping with the conference theme, 
the panelists where probed by moderator Noku 
Mhlanga. They discussed how they have broken 
the mould and used their creativity to create, 
capture and take advantage of opportunities in 
ways that have added value to their clients, or 
helped them as individuals to switch gears to a 
different path. Participating on the panel was 
Hellen Chemeli, Director, Asset Management, 
Petri Basson, Chairman, Blockchain Association 
Cayman Islands, Alistair Mills, Senior Recruiter, 
Gail Lufu, Assistant Vice President, Trusts and 
Anna Nyaundi, Manager, Compliance & Money 
Laundering.
The evening gala was full of glitz and glamour 
with attendees showing off their savvy fashion 
sense and dancing skills. It seemed clear that 
the DJ had done his homework as there were 
no takers for chairs strewn around the room. 
The night opened with a keynote address 
from Linda Maduwura, a CPA, who narrated 
her life journey and experiences in breaking 
the mould and defying societal boundaries.  
Linda trained with Ernst & Young in Zimbabwe 
before moving to Bermuda in 2002 where she 
was first introduced to the world of alternative 
investments. She moved to San Francisco 
California in 2006 where she worked in various 
roles within the alternative investment industry 
ultimately reaching director level with KPMG’s 
private equity practice before leaving the 
firm. In 2018, Linda established Fife Avenue 
Partners to provide quality fund accounting and 
consulting services to venture capital firms and 
high net worth individuals. Fife Avenue’s goal is 
to be the “CFO’s Office” without the financial 
burden associated with an in-house CFO and 
back office team. They believe that emerging 
managers deserve equal access to high quality 
professionals as they seek to scale and grow their 
businesses. www.fifeavenuepartners.vc
The conference planning committee members, 
Noku Mhlanga, Richard Maparura, Mutsa 
Mutsago, Fortune and Mitchell Mhlanga 
attributed the success of the conference to the 
generous sponsors and invaluable members’ 
participation. We would like to acknowledge 
and thank our Gold sponsor for the event, Fife 
Avenue Partners.  Steppingstones (Cayman 
office), Salt Technology Group (Cayman office) 
and Edward & Bianca Gwekwete were also 
significant sponsors of the conference without 
whose support; the conference could not have 
succeeded. §

The Institute of Chartered Accountants Zimbabwe ICAZ North American chapter 
recently held its second annual conference in the Cayman Islands. The chapter 
represents over 120 members who trained and qualified as Chartered Accountants 
in Zimbabwe, now living and working in the US, Canada and the Caribbean Islands.
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A team led by NPS Zhou, has 
been put together to lead 
the production of this book. 

Interviews and surveys have been 
conducted at different levels with 
various stakeholders of the Institute. 
As ICAZ maps its journey to the next 
century, various stakeholders chroni-
cled their experience since they began 
to engage with either the Institute 
or its members. Sentiments of the 
ICAZ brand are expressed as well as 
what ICAZ should do to enhance it, 
to make the current CA product the 
business partner of value.
The contribution of the CAs to or-
ganizations and business in general 
is discussed. The ICAZ drive to make 
the CA profession a gender balanced 
Institute is reviewed as well as per-
spectives of the female Chartered 
Accountant in their endeavor to 
reach their full potential given the 
many demands of the female member 
journey.
The book will be launched at a cere-
mony scheduled for 17 April 2020 at 
the Golden Conifer, Strathaven in Ha-
rare. At the book launch, awards will 
be presented to members, individuals, 
families, organisations and institutions 
that have been associated with ICAZ 
in a significant way over the past 
century. This will include high schools 
that have produced largest number of 
CAs as well as the ICAZ “all weather 
friends” who have financially support-
ed ICAZ over the years as sponsors. 
Members and students have been 
requested to submit their profiles to 
be published in this Centenary book, 
a listing of all current ICAZ members 
will also be available in the book. The 
corporate world has also been invited 
to advertise in the book which will 
last into the next century. This will 
give organisations an opportunity to 
be associated with a brand that has 
stood the test of time, quality and 
excellence for over 100 years. There 
will be a wide local, regional and inter-
national distribution of the book to all 
firms with CA(Z), ICAZ partners and 
sponsors, Government departments, 
Regional and International Account-
ing bodies, Audit & Assurance firms, 
Risk Advisors, Taxation consultants, 
Banks, Financial Institutions, Business 
Membership organisations, Marketing 
bodies, Universities, High Schools and 
NGOs. The book will have an initial 
total print run of 5000 copies and 
a soft copy version will be available 
online on www.icaz.org.zw and on 
ICAZ’s local and International part-
ners’ websites. §
The ICAZ Centenary Book, a me-
mento for generations to come!

ICAZ to launch 
Centenary Book
As part of its Centennial Celebration legacy project, ICAZ is producing a book on its 
first 100years. The ICAZ Centenary Book is a chronicle of the 100-year history of the 
Institute of Chartered Accountants of Zimbabwe (ICAZ). It celebrates the people and 
organisations that contributed to what ICAZ is today. 
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CAW Objectives & Benefits

Benefit Value For Institute Value for Individual Member Activities

Access to global resources
Enhanced capability and CPD for CEOs, MDs and EDs through 
access to shared knowledge, best practice,  expertise and 
resources  

Access to global insight, news and thought 
leadership from around the world through 
the CAW website

Face-to-face meetings & calls
"One-stop shop" for global thought 
leadership" on CAW website

Support to improve standards of qualification Stronger institutes and consistency of qualifications supporting
the route to reciprocity through a mentoring programme

Increased recognition of their qualification, 
marketability worldwide and reduced 
hurdles to convert to dual membership 

Framework for full membership

Enhanced connectivity globally

Stronger relationship and commitment to work together at senior 
level bilaterally or collectively
Develop relationships with other CA institutesin and outside the 
family

Ability to network and connect with fellow 
CAs outside of home institutes in person  
and virtually

Member and family events, website 
including an 'international hub' and 
social media channels

A collective voice on issues impacting the profession Opportunity to develop global insight and achieve greater influence 
in policy on global issues

Evidence of global impact and value of the 
CA and profession and "pride", seen as the 
"global experts"

Conversations around the world, 
Shared thought leadership

Global recognition of the preeminence of the CA 
designation  and value of CAs to organisations worldwide

Greater impact and reach through collective commitment and 
promotion of the CA designation via a shared platform/conduit 
(CAW) and individual channels

Greater marketability/employability
and career mobility

TED talks, internal promotion and 
integration of CAW in individual 
institutes marketing and overall 
strategies

Raised profile and relevance of the designation amongst 
the next generation of business leaders

Enhanced ability to attract and retain the brightest and the best                             
Engagement with young professionals
Change the image of CAs

Access to a unique "life-changing" 
experience and global networking 
opportunities
Pride in institute supporting next generation 
and tackling world problems

One Young World, young 
leaders Alumni and TED Talks

Enhanced member value and support
Ability to support members wherever they are working around the 
world, especially where home institute doesn't have physical 
presence

Greater value of membership and feeling
of being part of a worldwide family

Joint membership
Access to individual member 
institutes' services such as:CPD 
events, leadership and mentoring 
programmes

CAW OBJECTIVES

CAW BENEFITS

Promote value of CA designation Support and connect members globally Strengthen family and individual institutes
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Growing in 
leaps&bounds 

OU. When was MjV established and what 
have been the highlights since then?

MM. MJV Chartered Accountants was estab-
lished on the 14th of September in 2014. The 
firm started off with a staff compliment of only 
three, offering auditing and accounting as the 
main services with a single office in Harare. 
By 2017, its clientele had grown significantly to 
the point of opening a branch in Mutare. During 
the same year, the firm was registered as a train-
ing office by the Institute of Chartered Accoun-
tants of Zimbabwe (ICAZ). We have been offer-
ing articles since then.
On October 17, 2018, the firm received an As-
sociation of Chartered Certified Accountants 
(ACCA) Approved Employer – Trainee Devel-
opment, Platinum-award. 
Last year, the firm registered with Kreston Inter-
national, a global network of professional ser-
vices firms whose aim is to turn understanding 
of information, industries, and business trends 
into value.
The firm’s staff compliment has now grown to 
46 people.

OU. The firm’s achievements since its 
establishment are very impressive, what 

would you attribute this success to? 
MM. This has been attributed to our team being 
youthful and energetic. We are able to identify 
opportunities in the market and quickly make 
a decision and implement what we want to 

do. We are also fortunate to have a committed 
team. Management shares where we came from, 
where we are and where we are going with staff, 
this keeps staff motivated as they embrace the 
vision of the firm. 
OU. Zimbabwe has been a difficult operat-
ing environment, how has MjV managed 

to thrive despite the challenges? 
MM. We are quick decision makers, flexible to 
change our way of operations so that we are in 
tune with the operating environment. We are 
also growing our networks and partnerships.

OU. What are MjV’s near-term and future 
prospects? 

MM. Our near-term prospects are to rebrand 
the firm in line with our international network, 
Kreston, as we grow. In the future, we are seeing 
ourselves in the country’s top 10 tier of the ac-
counting and auditing firms in terms of clientele 
base and staff complement.

OU. What has the kreston registration 
done for the progress of the company, 

would you recommend it to other firms in 
Zimbabwe? 

MM. Kreston membership has enabled the 
firm to get referrals of work from other Kreston 
member firms across the globe. This has enabled 
the company to increase its portfolio of clients 
locally and in the region. Our staff are also able 
to move to other Kreston member firms outside 
Zimbabwe and get exposure. Unfortunately for 

other firms, Kreston currently takes one firm in 
Zimbabwe as its member due to our depressed 
economy.

OU. As an ICAZ accredited training office 
what does MjV contribute to the profession 

and to the local CA community? 
MM. Our contribution to the profession 
through ICAZ has been training articled stu-
dents who will in turn become Chartered Ac-
countants once they pass their exams. To the 
local CA community, apart from increasing the 
Chartered Accountants, we are imparting the 
desired ethical requirements as we train stu-
dents.

OU. What is the company’s vision for the 
CA training landscape in Zimbabwe, are 
there areas that you feel should be im-

proved, are there areas that you are work-
ing on improving? 

MM. We want to have Chartered Accountants 
who are entrepreneurial and not just job seekers. 
We want people who are creative and are able 
to see the vast opportunities in our country and 
work for the betterment of our country.
We want Chartered Accountants who are able 
to turn things around in the economy within 
the confines of the law. 
We also feel that we should be partnering other 
professional bodies in the law, engineering, con-
struction industries and develop a robust frame-
work for the development of the country. §

MjV Chartered Accountants (MjV) prides itself for offering all-round services in accounting. The firm has seen its scope 
of work grow, and its staff complement rise, even as the country’s economy struggles. It is one of the demonstrations of 
the resilience of chartered accountants. Omega Ukama (OU) asked Managing Partner Modern Mutumwa (MM) some 
questions to understand what has underpinned the growth. Below are excerpts of the interview. 



15March 2020

 |  www.icaz.org.zw

Tel +263 242 707 817, 0777 373 214    Sydney Bvurere - Email: sydney.bvurere@pkf.co.zw

Services On O�er
Accounting and Bookkeeping Services.
Internal Audit Services.
External Audit Services.
Forensic Auditing.
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Company Secretarial Services
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Avondale, Harare
Tel: (242) 332817/8
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Email: fvalue12@gmail.com
Christophermaswi12@gmail.com
Christophermaswi@fvalue.co.zw

For More Information Contact Us:
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world we live in. Every person has capacity to 
adjust or recalibrate their life to meet their 
basic needs.
For most of us it’s not that we don’t 
understand these basics, we don’t know 
how to acquire the skills to deal with self in 
destabilizing situations. As a result, we struggle 
to keep our emotional tank full. The work 
output from an empty tank, or a tank that 
is nearing empty is never of high quality. The 
more high-quality work we produce, the more 
secure and valuable we are to others and the 
self. How do we then make sure our tank is full, 
We ‘ASK’:
1. Acknowledge our realities and access 

support
2. Seek specialized care, self-care, serve others
3. Know the truth from falsehood, know your 

limitations, know your environment
In the series of articles that follow, we will 
explore how to develop complete wellbeing. 
To be relevant to you, let us know what you 
believe your wellness priority areas of need 
are. We are just an “ASK” away. Where needed 
we can avail ourselves to conduct workshops, 
seminars or confidential one-on-one sessions 
to help you gain your full wellbeing. In the 
meantime, stay well, pay attention to your 
dashboard, adjust and excel! §

Authors:
Leonard Makoni: Independent Counsellor & 
Grief Coach

Barbara Mutedzi: Mindset & High Performance 
Coach trained in Neuroscience-based coaching:
https://designyourlifefoundation.com

Unless the engine is well taken care of, 
the driver will not get too far on their 
journey. The body may seem to be in 

great shape, but the engine is what is most 
important in getting one to their destination 
whatever that may be.
If my fuel tank is low and my tasks for the day 
are high, to the point where I don’t have time 
to go and refill, I am going to be worrying 
about how I will be able to pick up my kids 
and get home both safely and in time for 
homework, supper, time with the family and 
to rest.
If my bank account is low and my bills are 
high, how am I to cope? The cost of electricity 
keeps going up. How am I going to be able 
to continue buying in bulk, the meat, milk 
and other groceries that I need to for me to 
preserve the value of the money that I have? 
Rentals are going up every two weeks, while my 
buying power drops every week.
Co-payment to access my father’s monthly 
prescription is now half my monthly income 
while hospitalization is frighteningly unreliable 
and costly. His funeral cover lapsed and I fear 
that if he fails to take his medication he might 
fall sick and die and I will be embarrassed, 
ashamed and helpless as I will fail to give him a 
decent burial.
The vessel that carries the skills that turn ideas 
to profits are human beings who face real life 
issues that affect their functionality. Every 
worker, as long there are human, face these 
challenges in one way or another.
Emotions are like the dashboard on a car. 
They are our friends. Emotions are internal 
physiological and psychological responses 
to events around us. They warn us when 

something in our living environment interferes 
with our pathway to our goals in life.
An understanding of the reality that we get 
angry when our goals have been blocked, we 
get anxious when our outcomes are uncertain, 
we feel ashamed or/and guilty when we miss a 
goal and we get depressed when we perceive 
that our goals are unreachable. This basic 
‘simplistic’ appreciation helps us to know how 
to respond and therefore develop resilience 
that enables us to attain healthy functionality.
Employers, shareholders, workers and indeed 
customers need to collaborate in creating 
healthy living spaces to promote wellness 
for all. Wellness is the state of being in good 
health, especially as an actively pursued goal. 
The World Health Organisation (WHO) defines 
wellness as “an active process of becoming 
aware of and making choices towards a healthy 
and fulfilling life...state of complete physical, 
mental, and social well-being, and not merely 
the absence of disease or infirmity.” 
We live in environments that are increasingly 
becoming truly volatile, unkind, corrosive 
and alarming (VUCA). For the benefit of 
all, it is therefore, important that everyone 
takes responsibility to raise awareness on 
emotional wellness, to create enabling 
systems for all stakeholders in developing the 
basic skills requisite for healthy choices that 
promote productive life-styles in spite of the 
environment one operates in.
Fundamentally, no matter what happens 
around us, we have power in the choices we 
make. Each choice we make in life is leading us 
towards meeting life-security, significance or 
selfworth. These three, give an individual, the 
power to respond to any situation in the VUCA 

Emotional 
health for a 
productive life
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Where to now?

Scandals in the corporate world have 
brought forensic auditing to prominence 
which has resulted in the rising demand 

for forensic audit services. Will the skills and 
competences of Zimbabwean forensic audi-
tors match the ever increasing fraud in the 
nation, especially in this technological era? 
People are scrambling for governance posts in 
public institutions, usually neither to further 
the interests of stakeholders, nor to benefit 
through allowances but to create themselves 
opportunities for unjust enrichment.  In view 
of multiple corrupt practices which resulted 
in dissolution of various board of directors for 
public institutions in Zimbabwe in recent peri-
ods, the government of Zimbabwe established 
the Anticorruption Commission in 2018.
Forensic Auditors need to intervene to sup-
plement government’s efforts to curb fraud by 
equipping themselves with the necessary tools 
and skills. Unfortunately, fraud is escalating as 
forensic auditors are found wanting in various 
aspects, some of which are discussed below:
1. Lack of requisite skills and adequate ed-
ucation
There is a presumption that most public ac-
countants and auditors can successfully con-
duct forensic audits. This has in the past prov-
en to be incorrect as some would 
produce incompetent reports, 

whose evidence is inadmissible in a court of 
law. A forensic auditor who is expected to 
stand as an expert witness in the court should 
have the technical knowhow in the contest-
ed area. For instance, a mere accountant or 
general auditor should not conclude that a 
person committed fraud because they noted 
the person’s handwriting and signature on the 
evidentiary document if they are not hand-
writing experts. There is need to modify Zim-
babwe’s education curriculum for auditors to 

incorporate forensic audit courses. Our local 
universities and colleges rarely teach fo-

rensic auditing as a programme, course 
or even topic.

Even some institutions who practice forensic 
audit rarely have forensic audit certifications. 
Those are the kind of people who are ex-
pected to conduct forensic audit and curb 
fraud in the nation. Due to escalating levels of 
fraud, forensic auditing should be learnt right 
through from colleges as a requisite for one to 
be a competent forensic auditor.
2. Lack of necessary tools
The major drawback in the forensic audit 
field is the cost of kits required to conduct 
a successful audit. During this day and age 
where cybercrime is rife, traditional forensic 
auditors who used to focus on manual way 
of auditing using hard copy documents have 
been thrown out of the game. The cost of 
necessary kits (such as imaging tools) to deal 
with cybercrime is quite deterring and most if 
not all private audit firms cannot afford it. For 
Zimbabwean forensic auditors to be more ef-
ficient, the government through the Office of 
the Auditor General should probably acquire 
the much needed forensic audit tools for leas-
ing to private forensic auditors. 
3. The legal status of forensic audits in Zim-
babwe
In Zimbabwe, most forensic audits are con-
ducted by Public auditors and Accountants. 
Most legal experts query that, public accoun-
tants and auditors who are not affiliated to 
any forensic audit board have no expertise 
in the forensic audit field and accordingly 
the courts should disregard their reports. In 
September 2019, an aggrieved and implicat-
ed Zimbabwean expressed displeasure in a 
forensic report produced by local auditors as 
he argued that the auditors who compiled the 
report were not accredited forensic investi-
gators. 

In USA, a forensic report will not be ad-
missible in a court of law if it is signed 

off by someone who does not have 
forensics credentials. Being a Public 
Accountant or Auditor is not good 

enough for one to undertake forensic 
investigations in terms of federal rules 

on civil procedure. The legal standing of 
forensic audit in Zimbabwe thus needs to be 

clear lest fraudsters will continue to be exon-
erated in the courts. §

By Albert Chimbohwayi - a renowned Cer-
tified Forensic Auditor and CA (Z). He can 
be contacted on albertchimbos@gmail.com. 
+26879791086 or +263775263284

A look at forensic auditing in Zimbabwe

“Due to escalating levels 
of fraud, forensic auditing 

should be learnt right 
through from colleges 
as a requisite for one 
to be a competent 
forensic auditor.” 
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A MEMBER OF KRESTON INTERNATIONAL

OUR CORE VALUES

Integrity; Quality; Teamwork; Commitment and Accountability
MJV CHARTERED ACCOUNTANTS is an advisory services entity that was established to provide quality services with fresh and 

innovative solutions that have been tailor-made to address specific needs of our clients.  We offer a range of accounting and financial 
advisory services which include:

•	 Audit	and	Assurance

•	 Corporate	Finance	&	Advisory

•	 Tax	Consultancy

•	 Internal	Audit	Services

•	 Forensic	Audits

•	 Company	Secretarial	

•	 Accounting	&	Bookkeeping

•	 Staff	training

•	 Judicial	Managements	&	Liquidations

Tel: +263 (242) 746783/569
Email: info@mjv.co.zw, 

Website: www.mjv.co.zw

Physical address: Block A, Ground floor, 
Smatsatsa Office Park, Borrowdale, Harare.
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ICAZ in pictures
1

2

3
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4
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1.  Entrepreneur, Nigel Chanakira adds to the discourse at 
the ICAZ Indaba in Harare recently.

2.  Some of the delegates at a recent WeCan power-talk 
in Harare.

3.  ICAZ member, Simba Mambanda makes a 
contribution at the institute’s Indaba in Harare 
recently.

4.  Kundai Konda (AAZ) addressing WeCAN delegates at 
a Power Talk.

5.  ICAZ Botswana chapter members and their families 
having a good time at a recent hangout event.

6.  Delegates follow proceedings at ICAZ’s Business 
Convention in Bulawayo recently.

7.  Some of the delegates at ICAZ’s Companies’ act 
seminar in Harare recently.

8.  ICAZ chief executive, Gloria Zvaravanhu (right) and 
ICAZ Senior vice-President, Duduzile Shinya follow 
proceedings at a recent WeCan event in Harare.

9.  ICAZ members pose for a photo at the South Africa 
chapter Christmas cocktail in December last year.

10.  Humans resources expert, Rugare Nyandoro makes 
a presentation at a WeCan power-talk in Harare 
recently.

11.  ICAZ members pose for a photo at the Channel 
Islands Christmas Dinner in the United Kingdom in 
December last year.

12.  Some of the delegates at ICAZ’s Companies’ act 
seminar in Harare recently.
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The Institute of Chartered Accountants of Zimbabwe is introducing the Annual ICAZ Excellence Awards. This is to honour, 
celebrate and appreciate members of the Institute [FCA(Z), CA(Z), AA(Z)], whether resident in Zimbabwe or non-
resident, for their significant contribution in representing, promoting and enhancing the Accountancy profession as well as 

strengthening the ICAZ brand. The initiative is inspired by the following quotes;

“An award can give you a tremendous amount of encouragement to keep getting better no matter how young or 
old you are” Alan Alda

“There is more hunger for love and appreciation in this world than bread” Mother Theresa

The awards will be presented at the ICAZ Annual Winter School to be held in Victoria Falls at the Elephant Hills from july 16-
19, 2020 

Categories of Awards 

Category nominated for: Please put an X where appropriate

1. The Excellence in Business award
This is for the dynamic and talented members who have stepped out of their comfort zones and shown 
exemplary achievements in business. 

2. The Public and Social Impact award
This is for members in public practice, public service or involved in social impact activities and have made 
demonstrable contribution and impact in those areas.

3. The Young Achievers award (Below age 35)
This is for the young members of the institute who have contributed significantly in their areas of influ-
ence, best representing the future pride of the ICAZ brand.

Nominees for the ICAZ EXCELLENCE AWARDS 2020 in each category will be assessed against the criteria detailed below. 
Please provide relevant details about the nominee’s merits and achievements against each of these criteria by completing the 
information below. 

o by uploading the completed form to the 
awards website;

o by emailing the completed form to                  
nominations@icaz.org.zw; or

o by completing and submitting the online 
form. PDF copies of the nomination form can 
be downloaded on the ICAZ website.

12. Nominators may be asked to provide additional 
evidence or materials after submission.

13. Nominees that reach the finalist stage should agree 
to submit short video profiles of themselves.

14. The names, positions and organisations of those 
shortlisted and those who win an award will be 
published online and in The Chartered Accountant 
magazine. Photographs of the winners will also be 
published in the print media and online.

15. The judges’ decisions are final and awards will be 
made at their discretion.

16. The awards ceremony will only be held at the ICAZ 
Winter School and winners have to foot all their 
costs to the ceremony. 

17. Prizes won are not exchangeable for cash. 
18. Not all the awards advertised will be awarded if 

the judges consider that the criteria have not been 
met.

19. Additional commendations may be made at the 
judges’ discretion.

20. Feedback cannot be provided on individual en-
tries.

Closing date for receiving nominations is May 15, 2020. 

Excellence 
Awards 2020

Additional documents to support the details below will be of assistance.

No. Criterion Relevant cat-
egory

Relevant Details about 
nominee on this cri-
terion

1. Evidence of demonstration of leadership 
within their company /organisation 

All

2. Details of contribution to the achieve-
ment of their company/organization 
strategic objectives

All

3 Details of contribution to good corpo-
rate governance practices in their com-
pany/organisation

All

4 Details of where the member stepped 
out of their comfort zone and has shown 
exemplary achievements in business. 

1 only

5 Details of how the member contributed 
to social impact activities that had an 
impact in public practice or public 
service.

2 only

6 Details of how the nominee contributed 
significantly in their areas of influence, 
best representing the future pride of the 
ICAZ brand.

3 only

General Guidelines, Terms & Conditions
The ICAZ Excellence Awards 2020 are open for nominations, and the following conditions 
apply:
1. Individuals can self-nominate or choose to nominate colleagues, partners or clients.
2. Nominations are free and there is no limit to the number of nominations that one per-

son or organisation can make.
3. Nominating in more than one category by the same person will not be permitted.
4. The nomination should be accompanied by a write up (of not more than 200 words) 

on the achievements of the nominated person that qualify them for the award catego-
ry chosen.

5. Only members of ICAZ are eligible for the awards. 
6. The nominating person need not be a member of the Institute.
7. For the Young Achievers’ Award, the nominee should be below the age of 35 by Oc-

tober 31, 2020 as the winner will be eligible for the One Young World Conference in 
Munich Germany in October 2020.     

8. When a nomination is being provided for another person or people, the nominator 
must warrant to ICAZ that they have gained the consent of those nominated to put 
their names and contact details forward to ICAZ for the sole purpose of the awards.

9. Nominations can be made for individuals in any jurisdiction.
10. Nominations for the 2020 Awards must be submitted to ICAZ by 23:59 Time zone in 

Harare (GMT+2) on Friday May 1, 2020. Any submissions after this time will be disre-
garded.

11. Nominations can be made in three ways:
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ICAZ Measures to curb the 
spread of COVID-19
Dear Members

As you are already aware, the 
World Health Organisation 
declared the COVID-19 

Virus, also known as Corona virus, 
a pandemic. The Government of 
Zimbabwe has also declared the 
pandemic a national disaster and has 
implemented various preventative 
measures.

In light of the above and in the 
interest of the wellbeing of members, 
students, the ICAZ secretariat, and 
valued stakeholders, the Institute 
has put in place proactive measures 
to curb the spread of the pandemic. 
These measures are effective from the 
date of this communication and will 
be reviewed at April 30, 2020. These 
are;

• All Institute events and seminars 
that require physical presence and 
interaction for the period to April 30, 
2020 have been cancelled/postponed 
to later dates to be advised. These 
include the ICAZ Charity Golf 
tournament, WeCAN anniversary 
events scheduled for Harare and 
Johannesburg and CPD seminars 
which were scheduled within this 
period, as posted on the MyICAZ App.

• The Institute will be encouraging 
virtual connection into Council and 
committee meetings except in special 
circumstances, in which case no more 
than 10 people will be permissible in a 
meeting room. 

• The Institute encourages members 
and students to avoid physically 
visiting the ICAZ offices as much 
as possible and utilise the virtual 
interaction contact emails listed 
below. Should there be need to visit 
ICAZ offices, kindly note that the 
Institute building has sanitising points 
which members will be requested to 
use on entry and exit.

• Physical Library services at the 
Institute have been suspended until 
April 30, 2020.

• Business Continuity plans 
have been put in place for ICAZ 
staff to work remotely as far as 
possible. Services and support will 
continue to be offered via the emails 

communicated below.

• Information relating to student 
studies and examinations will be 
separately communicated.

Members are encouraged to check 
their emails from the Institute 
regularly for updates as well as visit 
the website for any technical bulletins 
and information so as not to miss out 
on learning opportunities and key 
communication during this period. 
Also follow the ICAZ Social media 
pages and download the MyICAZ 
App to be kept up to date with 
developments.
We sincerely encourage members and 
students to put their health first and 
practice social distancing, and restrict 
travel as much as possible during this 
time. 
We send strength and good wishes 
to all our members and especially 
to those in parts of the World 
hardest hit by the pandemic. We 
continue encouraging the sharing 
of information via the Chapters 
communication channels.  Any news 
and information relating specifically 
to the pandemic  can be shared on 
postmaster@icaz.org.zw
May we all be safe and protected 
during this fragile time.

Gloria E Zvaravanhu
Chief Executive Officer

Contact Email 
addresses

Membership services: 
registry@icaz.org.zw /

+263 775 701 602

Billing: accounts@icaz.org.zw /
+263 772 675 940

Education: education@icaz.org.zw /
+263 772 808 495

Technical: 
technical@icaz.org.zw /

+263 772 586 265

Public Relations: 
publicrelations@icaz.org.zw  

/+263 772 808 498

Continuous Professional Development: 
cpd@icaz.org.zw /
+263 772 596 357

Chief Executive Officer:
ceo@icaz.org.zw /
+263 772 333 772

IT support:  itsupport@icaz.org.zw  /
+263 772 409 884



If you don’t use  
technology to transform 
your business, will it 
make you obsolete?
ey.com  #BetterQuestions
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